
January 13, 2005

The Honozable Snian Collins
01mr
Senate Committee on I1QEDeland Security and Governmental Msin
340 Dirlcsm ~ Offiee Building
Washinaton. DC 2OS10-62.10

Dear SenatDr Collins:

We are seascmed snd dedicated employees of the Office of Special COImseI
(OSC) with many yearw of foderal service amOD.a us. and we feel ~pe11ed to ccme
forward and rea:trlrm the wrongdoing disclosed in the J8J1Uaty 10, 2005, letter sent to you
and St!lJ.amt Ueberman by the Public Employees for &vironmmtal Ro'PO.nsibillty
(PES). the Governme'nt Aocountability Project (GAP)~ and the Project OD. Government
Ovenipt (roGO). The January 10 latter documsnb the cultlue of fear ~ted by
Special Counsel Scott Bloch and highlights his 1'ecer1t retaliatory and fiscally
irreIpoIl.si bl c acd on!.

AI you may beawarc, Special CoUDset Bloch hAS ordered the involuntaIy
geograpbic i'eaSlignineuti of twelve outStanding OSC czx1Ployees, inCludina two career
members of the Senior ~ec1Jtive Service, Although we I%e not ImO:Q.I the tWelve
employeea subject to th~ i.Dvo1Qtary~gnmen~, weltrCna1y beHave thia action is
capricious, retaliatory, SAd oODtrlry to the merit system that OSC is mandated to protect.
Because OSC has no Office «'Inspector GenD!, we may neltber file a complaint with
aD ind~deD~ outeide agency nor secure an abjecUve OSC miew of the Special
Co1DDIaI's actions. Thua,we are pleadi118 with YOll to caadnct oveaipt heerinp and
order an independent inve.s~ption into the Special Counsel! a wrongdoing. Balow, we
have highli~ some of our mort grave concerns.

Flnt, directing reassipmCtl to field offices, including the newly created DetrOit
oflice, is compIote1y unsupported and. at a m;nimum, CODJ~tutcs grcl' mi!!Xlanagemcnt.
The Special CoUDIe1'1 proffered ~ for the involTmmry reusignmmta - reducina the

backlog in the Investigation ad Pro8ecU1iou Divilian (JPD) aud fostering collaboration
amanl those ~loyees moved to the field - is pretextual and nou=lioll. MOreover,
his c1aim that this ddsion was made after "extensive diaculliooa with stat! and an
outside asMIDent team'sl'CYiew of the al-ay'! sttuctuIe" is diaingcnuous.
Sh~glY, ~ were no diSQU8i0n5 'With statf, illduding the senior executives, aboUt
gpenfDg a Detroit field office or involuntarily rcassi812ina staff to field ameea. And. the
asseslJne11t team did not teeomm~d opening a new field office. in Detrgit at mywhere

elM..

Furthermore, we Cam1ot fathom how invo11JDtarily re88liping employe. to the
field will ~ the backloa of cues in!PD. In f~ this action will likdy have the
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opposite effect. We will lose significant pro~11Ctivity from the twelve employees, whO,
without wa%'ninl. must take directed hoUie-hUDrinl.~PS and QOIIlpletely relocate .

tbem"clves and their families within the next ~ dayt. FUlthclmore, OSC 18 likely to lose
seuoned employees who cannot relo~ to the field, cJ'eaang a 'Void of knowledgeable.
and ~ed employ~s to red'Dt'e the. backlog. The proifered reascms 8180 fail to address
the justification for relocating the ADR Unit - a. h_quarters prolraln - to the field.
Lastly, it ia me:xplicab1e why the Special Couuael would lend the moat ~erianced
Senior &ecutive, who on I. n11Diber r4 occasions hu served II A~I Special Co\mJei.
to the most effici~t fleJd office simply to mantic a handfUl of highly-capablc

employees.

Next, even dsumin& there is a.legidmate justification for ope.uing a new field
office, the ~_~er in whiCh this bas been uudcrtat= sugg~ a retali., motive Ind
~ckl of aD attempt to pUCle exiatiq career staff. The twol~e emploY.11 wm cle.ly
ta.r~ed. Some have voiced seriou, OODcem& with lev=al of the Special Counsel t 8

sweepina initiadv~, including the decision to place a pontica1 appointr;c ip charac of the
Hatch Act Unit and his attempt to deny protection to fedcal employees suffwg from
sexual orientation discrimination. Moreover, all of the affed.ed attomeys and
mv-tilaton work. for the reasaiped SeDior Execnuve who is UDfairly viewed :as aligned
with the former Special Counsel's politics and policica.

In additiOD., the Special CounseliaYG employoe.s an ab8urdly short amount of time
(10 days) to ~ the reassignments or face ~-fijJ!ation. He did Dot ask for volunteers,
and in fact, aff~ employees were told that they ate not permiUed to swi~ with other
=p1oy~ willing to transfer. Also, thete are at Ieaat 11 vscmciet at OSC and it is
unclMr why so.me of these vacancies eannot be 111aved to the fteld and ~ employee.9
hired locally. Hiring l'ooal employecs would .ve the a.gccy sigllifioant relocation COlts.
Theee I81ocation COlts could euily reach baJf a million doUES, a significant portion of
aSC'I budget. In sum, these reassi~ta are uDjust and iDCOn8istcnt with the merlt

system.

The Special Counsel's reofIlnization .plm is fiscally irJ'eSpOQ~b1e, Dot only
because of the \mDece&SafY and significant cost cX rea,,!igDiX1g tw8lve employees to the
field, but also in light of OSCts ~t budgetaty problems aDd expected lpendina Couts in
FY2006. OSC hu be81 pl-.ned by budget short-taUt in reCeD1 years: there has been
little. if any, money availablo for pmonnlnce awards md trafnina. and durina the lASt
quart« at. FY~ most ttavel (including 11'avel to conduct miui~-critiaa1 fu.o.ctionl
such as investigations and liri&atiOD)w.. frozen. Given the baCklop OSC has
cxperienced in the put, there wu aD cxp~ta'don that ad4itionaI funding would be used to
hire new employees, not to pay relocation. expenses and sIart.up costs for an ~traneous
field office. We challenge the Sp.cial Counsel to come forwatd with i.ny cost-benefit
analysb conducted prior to his decision to create this new field oftice and to reassign
twelve employces.

Given the Special Couue1's blatant abuse of tho merit system within OSC, how
can he be t:nJted to protect federal employeM from merit system abuses? The Special
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CO\msel's inexplicable actions have already lad to the exodus of ~peri=ced cares' st8ff',
~ this trend is likely to COut1nue, fUrtha' hindering OSC~ s ability to a~l1sh ita
mission. We reiterate our pI~ for an outside, independent invcslipdoQ. of the'- Spcdai
Co1IDMl', abuses of the mmtsystem.

Ironically. we are .extremely fearful of suffcriD~ retaliation for sianing thialetta'
~ cfthe Special CoUDJeI's public !t!-..~8t~ of animus toward "lelker." (i.e.,
wbistleblowers) widlin OSC. However, we are ~Ued to honelt1y and openly
ooope~ng with In indepeadent Congressional inves1i~<Xl of the Special Counael's
actions.

Employees cS: the Office of Special CQun~l


